In a message dated 1/27/06 6:06:48 AM Pacific Standard Time, PATOZDRM writes: 


Hilario Torres, Joe Mota, UFW 
P. O. Box 236 
Coachella, Ca 92236 


ae . P 
Dear-Brothers Joe and Hilario, 
~_.'m hoping Danie! Paniagua and | can get in (around 4?) to meet with you and go over some details in transitioning into 
the Union contract. 


Dear Brothers Joe and Hilario, 

Thanks, Hilario, for taking the time to meet with us last Friday, 1/27/06. These are some of my notes on the discussion: 

A. Union rules, obligations: Hilario stressed that if Daniel was in the unit, he would be obligated to attend union 
meetings (2 hrs. +/-) a month, with a $45 fine for unexcused absence; plus periodic contributions of time for other union 
activities, marches, politica. (Daniel noted that there would be months when that would constitute more committment in time 
than he put into work on the farm...). 

B. Pension Plan, $ .105 an hour contribution: Hilario noted that Daniel would be unlikely to qualify for the pension 
plan (500 hours a year needed). The plan is geared to full time employees, and Danie! would start at the bottom of the 
seniority list. There is not enough work for the palmeros already on the list. Daniel noted that he already had a full time job, 
and that work at "Pato's" is overtime for him. 

C. Health Insurance, $1.68 (+) an hour contribution: Hilario noted that Daniel would need 80 hours in a month to 
qualify, unlikely, but possible, if Daniel worked only at Pato's Dream. (Doug noted that it could be arranged for Daniel to get 
80 hours in some month at Pato's, and that he could then extend the plan for up to 18 months, for an out of pocket $212 - 
$275 a month, perhaps worth it depending on the details of the plan.) 

Hilario noted that there is a plan with doctors and dentists in Mexicali (he had of list of approved doctors). Hilario 
noted that the Coachella office had no copies of the Plan, in English or Spanish, to give to workers interested in the details of 
how the plan worked. Doug noted that they would like a copy of the plan when/if it becomes available. 

D. Payroll: Hilario noted that his concern was union rules and obligations, and that the Ranch Committee was open to 
any arrangements we could make with Linden Anderson and HMS administration as to show up time and payroll 
arrangements. If Daniel was in the unit, any benefits would also accrue to his successor under any special side letter on 
Pato's Dream. 

F. Daniel's status — in the unit or outside the unit: Daniel noted that he already had a full time job with one of the 
Castros, and that work at Pato's was overtime for him, a few hours this day, after work, a few hours another day, when on 
layoff. He noted that being on a regular payroll, rather than getting paid at the end of the year, would impact his elegibility for 
unemployment. He noted that he was getting $3 a palm for desespinar at Castros, so the union wage would be less than he 
was already getting and that the benefits appeared to be outside his elegibility. 

G. Palms to HMS, other work for Daniel: Daniel offered to let the HMS crew work the palms for a year, and then to 
revisit the issue at the end of the year. (Doug offered to use Daniel's time in projects other than date projection, and leave him 
outside the unit for that work). 

H. HMS and special arrangements: Doug promised to explore with Linden Anderson and HMS the possiblities of 
accomodating Daniel's work schedule into their system. HMS will begin scheduling work to clean up the ranch, beginning this 
month. The next job in date production would be the pollinating, still about a month away. Presumably pollinating would have 
to be done by union palmeros to make the crop eligible for the union label. 

|. Union Label: Hilario said the Ranch Committee saw no problems in allowing the union label on the dates if HUS 
workers are doing all the paid work in their production. He did not anticipate the issue of Doug being the irrigator and outside 
the unit as being a problem. 


HIKKKEREKKEREKREERERERERERERR EEE 


I'm looking forward to the arrival of union workers on the ranch under the administration of HMS. Give us a little more time 
to explore options for Daniel in deciding what his role will be in the operations. 

Viva la Causa... 

Best wishes, Doug Adair, irrigator and partner, 

Pato's Dream Date Gardens, Thermal, Calif 
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Hilario Torres, Joe Mota, UFW 
P. O. Box 236 
Coachella, Ca 92236 


Dear Brothers Joe and Hilario, 

I'm hoping Daniel Paniagua and | can get in (around 4?) to meet with you and go over some details in 
transitioning into the Union contract. 

A. Does Daniel need a work order? Dispatch? Paper work, union card from the union? Paper work with 
HMS? Should we go by the HMS office and register? 

B. Medical Plan, Mexicali Plan: Booklet, details, explanation? 

C. Contract rates: Desespinar: Where does general labor end and palmero labor rates begin? Daniel 
has begun the desespinar, a few palms one day, a few another. If Linden is agreeable, can Daniel list all the 
palms, at the end of the temporada, and be paid in February? Is the basura clean-up included in the rate, or 
is that a separate (general labor?) job. Daniel has also been cleaning up young, not- yet-producing palms 
and shoots. Is that general labor or palmero labor? (| have been doing all the cleanup. If | am not on the 
payroll, as Linden has suggested, can we still get a union label for this coming harvest?) 

D. Seniority: Will Daniel's hours at Pato's put him on the seniority list of HMS, presumably at the bottom 
but ahead of new hires? What are the rules if Daniel turns down work at other HMS ranches? 

E. Irrigator: If | want a helper for some project I'm doing, do | go through the Union with a work order, or 
through HMS, Linden or Enrique or Kiko? | don't want to go behind your back, but many of the projects here 
are 4-5 hours one day/week, 4-5 hours another day/week... If HMS regularly sends a specific worker, can he 
build up Pato's seniority? | would prefer a regular worker who knows the ranch, can take over the irrigating 
when I'm sick or gone or too old to handle it. 

F. Harvest: Lots of questions, but we can deal with them later. 

Best wishes, Viva la causa, 

Doug Adair, Pato's Dream Date Gardens, Thermal 


Friday, January 27,2006 America Online: PATOZDRM 


